CONTEXT

By the end of the session participants willbeable to:

*Explain different motivation theories and their representation of
human behaviours.

*Describe major academic components that impact on students’
behaviours, beliefs and well being.

*Explain the Student Well Being Framework (SWELL)

*Propose academic measurable indicators of student academic well
being
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The Stressed Student...

Academic Personal
Impact Impact
Delaying Socializing
Accommodating Self-Esteem
Alleviating Security
Probating Motivation
Suspending Fulfilment
Failing Goal Achievement

The Strategic Student...

Less Frequent
Adopted Strategies

Most Frequent
Adopted Strategies

Prioritize Between Courses

Solely Memorizing Build a learning Plan

Performed Suggested Reading

Tr{lt% el Summarize

D e Performed Additional Reading

o MEhe sense @ _.Join Class Discussions

Compuiter: Review Course Documents

> @z eﬁts Restructure and work around
with knowledge

« Notes

Read back Notes

Statistically Significant
21-24 > (<20) 30-34 > (<20)

Purpose of the study

« Describe the relationship between Academic
Factors and Students’ Wellbeing

» Propose Student Wellbeing Indicators founded on
Motivation Theories

» Propose a Framework for Academic Interventions
to Improve Students’ Wellbeing and Students’
Academic Achievement




Socio-Cognitive
Theory

Bandura

Key Personal
Determinants

Outcome

I expect that exercise I'am capable of
will result in: exercising when:
o Falingfurther  {—  Iamunder
behind at work pressure from work
« Becomingmore  (—  |amtired or
exhausted depressed
« Getting cold and/or [—{ = There is foul
wet from weather
exercising in bad
weather
« Faiingtofollow  — « I have other
up on my other commitments
commitments
« Missing an —{ « I have more
opportunity to do interesting things
something more todo
interesting
(Adapted from
Bandura, 1997, p.43 -
P Wiliams ~ (2010)

- Nature

Self-Efficacy Beliefs

- Creativity, Effort, Precision, Productivity, Self-
Regulation

- Generalizability
- Context
- Cognitive / Emotional Domains
- Strength
- Not linear with behavior / Thesold before acting

- Linear relation with Perseverance and Success
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Behavior

Behaviour

Consequences|
Reactions,

Causal Triad

Reciprocal
Deteminism

Outcome|

Personal Environmental
Values,

Attitudes Culture, Norms,

Beliefs Rules, Context
Expectations

Goals
Emotional State
Previous
Experiences
Observation
Knowledge
Skills
Metacognition

Self-Efficacy Beliefs

(I am capable of)

A4 A4

Emotional
Pathway Pathway
S e Lond

Metacognition
Engagement
\ Perseverance /
Effort

Level of
Success

Causality

Influence of Social-Cognitive
factors on Behaviors...

- Is Contextual

- May be delayed (Time Offset)
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Autonomous
Motivation

Figure 1

The Self-Determination Continuum Showing Types of Motivation With Their Regulatory Styles, Loci of Causality,
and Corresponding Processes

Behavior ‘Nonself-Determined Self-Determined

a -
Self-Determination —

5 ] | H
Regulatory Non-Regulation i ( Extemal Introjected Identified Integrated
Theory Gy () () [ G
De Cl & R ya n Perccived Tmpersonal Extemal Somewhat Somewhat Internal Internal
Locus of Extenal Internal
Causality
Relevant Nonintentional, Compliance, Self-control, Personal Congruence, Interest,
Regulatory Nonvaluing, External Egolnvolvement,  lmportance, Awarcness, Enjoyment,
Processes Tncompetence, Rewards and Internal Rewards ~~ Conscious Synthesis Inherent
Lack of Control Punishments and Punishments ~ Valuing With Self Satisfaction

Ryan & Deci (2000).Self-D ete mi nation
Theory and the Facilitation ~ of Intinsic  Moivation, Social Development, ~ and Well-Being

Intrinsic Motivation IM IM in Academic Setting

Behavioural, Cognitive and Affective Benefits. Guay, Ratelle, & Chanal,
«...placing strong relative importance on intrinsic 2008).

s s . Positive Behaviours (Vallerand & Bissonnette, 1992),
asP'_rat'ons was pqst(lvely associated Perseverance (Blanchard, Pelletier, Otis, &Sharp, 2004; Hardre, & Reeg,
with well-being indicators such as 2003)
self-esteem, self-actualization, and the inverse of
depression and anxiety,

Self—ac’tualization, self-fulfilment (Ryan & Deci, 2000; Ratelle, Guay,
Vallerand, Larose, & Senécal, 2007),
Openness to Challenges (Benware & Deci, 1984; Vansteenkiste, Lens, &
Deci, 2006)
Learning (Benware & Deci, 1984; Vansteenkiste, Lens, & Deci, 2006),
whereas placing strong relative importance on Creativity (Runco, 2005)
extrinsic aspirations was negatively related to these . Positives emotions, such as satisfaction, happiness, pleasure and
. . interest(Vallerand, Blais, Briére, & Pelletier, 1989).
well-being indicators. »

Self-Determination
Theory

Inner natural trend to try to fulfill three (3) human
basic psychologic needs

Hierarchy of Needs
Theory

v Competency (Be effective)
v Autonomy (Be in control)
v Relatedness (Close and Meaningful Relationship)

Maslow

Environment must be supportive
Sustaining the conditions for
Autonomous Motivation




SELF-ACTUALIZATION NEEDS

ESTEEM NEEDS

BELONGING NEEDS

SAFETY NEEDS

PHYSIOLOGICAL NEEDS

Relatedness

Autonomy

Competence

Methodology

CONSTRUCT

Self-Efficacy
Self-Determination
Personal Goals
Perceived Influence
(Academic Factors)

DATA
COLLECTION

Questionnaire:
Customized
Measurement Scale

Descriptive
Statistics
IRT Modelling

Description of their
Learning Experience
(State)

Open-ended
ltem (Narrative)

Narrative Analysis
Coding Frequency
Coding Co-Occurence
Coding Correlations
Typical Student
Description

METHODOLOGY

RESULTS
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200

150

100

Gender

Répondues : 558 Ignorées:14

335

Female

Male

350

300

250

200

150

100

50

Age

Répondues : 557 Ignorées: 15

138
56
20
I
20 or less 21-24 25-29 30-34




200

170

140

110

Academic Level

Répondues : 558 Ignorées : 14
141 183
47
First Second Third Fourth
Year Year Year Year
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Students’ Perception of the
Learning Conditions...

Positive Negative
Perception Perception
Time on Task

High Expectations Students-Professors
Active Learning Interactions
Student Collaboration Learning Styles
Feedback

Perceived Impact of the
Learning Experience...

Positive Negative
Impact Impact

Motivation to Learn
Balance Life Style

Sleep

Cordial Interactions between Stress Resistance
students Energy Level
Physical Health

Social Life

Working / Income

Statistically Significant:
Age: (<20) >21-24, 25-29 AcadLevel: An1>An2,34

Self Efficacy Beliefs..

Strong Weak
Beliefs Beliefs

Knowledge Based
Case Management
Decision Making
Communication (Health
Professionals)

Team Work
Self-Directed Learning
Communication (patient)
Leadership

Critical Thinking

Statistically Significant
Age: 21-24>(<20) AcadLevel: An3>An1 Work>No Work

MOTIVATION

SCALES

Self Determination and
Achievement Goals...

Succeeding is: Succeeding is not
INTERNAL:

Feel Ready to Become a Phamacist INTERNAL:
Feel Competent and Sillful Feel confident as aselfdrected leamer
Being Proud of Myself Collaboration and Team Work
Attainmy goals

Feel confident EXTERNAL:

Obtain Piizes and Scholarships

EXTERNAL: Being atthe top ofthe class

Being ableto apply knowledge in Practice
Complete Progam  as Designed

Donot fail any course

Suvive to University Years

Statistically Significant:
Age: 30-34>25-29 AcadLevel: An1>An23 4
Gender: Fem>Masc




ACADEMIC

FACTORS
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Academic Factors Influence on
Students’ Stress Level

(Average Rank)

5

4
3
2
1 l I I
0
Academic  Personal S,elf My. Competitive
Result Goals Confidence Studying Level
esults oa Level Techn.
Most Less
Stressful Stressful

Academic Factors Influence on
Students’ Stress Level

(Average Rark)

Work Program = Success | Educational Social Academic

Load Structre | Condiions |~ Methods Climate | Services
Most Less
Stressful Stressful

Coding Structure

Academic Factors x Basic Needs (Maslow)

NARRATIVE

ANALYSIS

Codes Co-occurence
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STUDENT
WELL BEING
FRAMEWORK

Well Being relies on Well Being relies on:

Believing in one’s capacity to:

Valuing:
9 » Engage
« Pleasure
o Performe
« Task/Context

« Performance « Persevere

- Effort » Meet Expectations

« Outcome « Succeed

Well Being relies on Well Being relies on :

Environment Supportive of:
Congruence between: PP

» Autonomy
« Personal Goals
» Relatedness
« Situation-related goals
» Recognition




SWELL Framework
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Measurement
Scales

Wellbeing
Indicators

Thank You

qgilles leclerc@umontreal.ca

Self Efficac Self Basic Needs
Yy Determination Fulfilment
[Autonomous Physiologic
Motivation Security
ntinsic Belonging
‘Regulated Esteem
Self-Actualization
Intinsic_ Goals
Students-Professors
Interactions
Role Modeling Leamin
g Syles Workload
FeecbackFomative  |Collaborative e
Leaming
Tutorship / Mentorship Program  Structure
Career Exira Cunicular

Metacognition

Plan
Culture /Environment
Effective Communication




